5 AUATPAMA HA NMPOTUBOMNOJNTIOXHUTE LEHHOCTHU @@@

TOOLS FOR CITIZENS

MBKaBoOCT
[lnarpamaTta Ha NPOTMBOMONOXHUTE LEHHOCTU € MOCTPOeHa Bbpxy ABe ocu. BepTukanHaTta oc
nokasBa CTeneHTa Ha [AMHAMUYHOCT B OpraHuMsaumsaTa C ,MbBKABOCT' B eAVHUA Kpak ©
,CTabunHocT" - B Apyrmsa. ,l bBKaBOCT" 03Ha4yaBa, Ye BCEKW [eH B KOMMaHMATa Ce C/y4YBa HeLlo
BrTpellta BrHLHa HOBO, HENPeABNAEHO N CNOHTaHHO. ,CTabuUnHOCTTAa" NoKasBa, Ye paboTHaTa AeNHOCT ce onpeaens
Haco4yeHoCT Haco4YeHoCT
OT PYTUHEH rpaduK, GUKCHPaHM PO 1 ACHK NpoLeaypu.
CTabunHocTt XOopu3oHTasHaTa oC NnokasBa nocokaTa Ha pa3BuTue, T.e. Aanu GOKYCbT Ha opraHmM3aunaTa e C
,BBHLIHA" nNn ,BbTpellHa” Haco4yeHoCT. OpraHnsaumnTe ¢ BbTPeLlHa HACOYeHOCT OTAENAT MHOMO
BPEME Ha BbTPELLUHM MPOLECK KaTO CPeLLu, onpeaensHe Ha npaBuaa 1 otymMTaHe. B kKpanHuTe cu
[Inarpama Ha NpoOTUBONONOKHMUTE LIeHHOCTH NpoOsIBNEHMs, TOBa U3rnexaa cakall eKMnbT He BbPLUM HMKaKBa ,MCTUHCKA" paboTa.
Cameron & Quinn (1999) OpraHusaunmTe C BbHLIHA HACO4YeHOCT paboTAT Ha TepeH, AencTBaT MNo CBOATa MUCUSA,
MbBKABOCT OCbLECTBABAT MPOEKTN N PABOTAT C KNMEHTU/ 0OLWHOCTK. [1pK MpeKkoMepHa BbHLLIHA HACOYEHOCT
Y/IeHOBETE Ha eKuMna 3ano4BaT Aa rybaTt Bpb3Ka nomexxay cu.
KnaH Apxokpauus
Cemenctso AvHamnyaHocT [lnarpamarta WIKOCTPUpa pasInyHuUTE BUAOBE OpraHuMsauMoHHa KynTypa WM TUMNoBeTe
MeHTOPCTBO [MpennpremMadeckn oyx NnAepcTBO.
Bsanmonomoly, [ToeMaHe Ha p1cKoBe
YyacTtue O6HOBsIBaHe Ha
BbTpelwHa BbHLWHa
HacCoOYeHOCT TS D Haco4YeHoCT
CTpyKTypa Haco4eHOCT KbM pesynTaTu
KOHTpOs KOHKYpeHTHOCT
KoopanHupaHoCcT [TocTmxeHNA
EdurkacHocT YcnewHocT
MBKaBoOCT
NMPOYETETE NMOBEYE:

!l BBbTPELLULHA KOMYHUKALUA

U PELLIEHMS! http://changingminds.org/explanations/culture/competing_values.htm

Cameron, K. S, & Quinn, R. E. (1999). Diagnosing and changing organizational culture: Based on the competing values framework.
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